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For immediate release – 8 November, 2010
International Labour Organization staff demand decent working conditions

ILO workers take historic global job action
(Geneva, Switzerland) Workers at the United Nations agency responsible for ensuring that governments and employers uphold international labour standards say that their own employer is not abiding by the decent work principles it espouses.  
Staff at the Geneva headquarters and more than 50 field offices of the International Labour Organization will begin a global job action on Wednesday 10 November, and continue throughout the Governing Body, to press their demands that management comply with freedom of association and collective bargaining rights, and ensure fair hiring processes and job security for employees. This first worldwide staff action in the ILO’s history will coincide with an ILO Governing Body meeting that brings together country government, worker and employer representatives. 
One of the pillars of the ILO’s flagship Decent Work Agenda campaign is to address the increasing demand of employers for flexible working conditions “while responding to the legitimate demands of individuals and of societies for security, in terms of access to employment, working conditions, pensions and other forms of social protection.” 
However, the ILO Staff Union charges that the ILO itself refuses to enter into good-faith negotiations and has not respected the legally-negotiated rules governing recruitment and selection processes and the use of precarious contracts. The use of precarious work contracts within the ILO system has increased sharply in recent years, while pressures to reduce operating budgets continue. “As international civil servants, we see first-hand what is happening in our member States. We are not immune to these global realities, and by no means do we expect to be.” said Christopher Land-Kazlauskas, Chairperson of the ILO Staff Union Committee. “However, at a time when the ILO is called upon to respond to the global financial crisis, and is promoting international labour standards and social dialogue as a means to finding solutions, it is hypocritical that the ILO cannot apply inside its own walls what it preaches to the G-20, to the IMF, to the world over.”

Further, the Staff Union alleges that the ILO has violated freedom of association rights, including censoring the Union’s communications and interfering with it’s right to hire its own staff. “Under such conditions, true collective bargaining cannot exist.” Land-Kazlauskas insisted. “Under these circumstances the very real problems affecting our workforce globally, from security concerns for our field-based staff, to discrimination and an explosion in precarious employment, cannot be resolved.”
The ILO is a tripartite organization representing governments, workers and employers of 183 member States. It’s work is founded on principles of social justice, social dialogue and promotion of decent working conditions. It has adopted 188 Conventions on all aspects of employment and work, including fundamental Conventions on Freedom of Association and the right to collective bargaining. Approximately 2800 employees work in ILO offices around the world.

ENDS

Media, please contact: 

ILO Staff Union, Geneva 
Tel. +41 22 799 79 58 
Email: syndicat@ilo.org

Please note that due to UN employment restrictions, individual staff may not be able to comment publicly on these issues.
